Labklajibas ministrija

Ekonomiskas sadarbibas un attistibas
organizacijas (OECD) aktualitates
dzimumu lidztiesibas joma

Starptautiskas sadarbibas un ES politikas departamenta
Vecakais eksperts
Gundars Ignats

2022.gada 5.oktobris



Labklajibas ministrija

OECD Ministru Padomes rekomendacijas
dzimumu lidztiesibas joma (I)

Recommendation of the Council on Gender Equality in Education,

Employment and Entrepreneurship (2013):

A. veicinat dzimumu lidztiesibu izglitiba;

B. veicinat gimenei labveéligu politiku un darba apstak|us, kas |Jauj
vecakiem labak savienot darba laiku un gimenes pienakumus;

C. palielinat sievieSu parstavibu vadosajos amatos;

D. noveérst diskriminéjoSo darba samaksas atskirtbu starp dzimumiem;
E. istenot pasakumus, lai izbeigtu seksualu uzmaksanos darbavieta;

F. samazinat dzimumu atskiribas uznemeéjdarbiba;

G. pievérst uzmanibu sievietem no minoritasu grupam un migrantém;
H. mazinat atskiribas starp dzimumiem finansu pratiba;

l. ieklaut dzimumu lidztiesibas perspektivu politiku izstrade
un budzeta procesa;

J. stiprinat atbildibas mehanismus dzimumu lidztiesibas joma.



OECD Ministru Padomes rekomendacijas
dzimumu lidztiesibas joma (Il)
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Recommendation of the Council on Gender Equality in Public Life (2015):

|. Dzimumu lidztiesibas dimensiju ieklaut politiku un budzetu izstrade,
izstrade, 1stenoSana un novertésana.

e |l. Stiprinat atbildibas un parrraudzibas mehanismus dzimumu
[idztiesibas joma.

* lIl. Istenot pasakumus, lai veicinatu dzimumu lidzsvarotu parstavibu
Iemumu pienemsanas amatos sabiedriskaja dzive, veicinot sieviesu
lielaku hdzdalibu visos valdibas [ilmenos, ka ari parlamentos, tiesu
iestadés un citas valsts iestades.

* V. Veikt pasakumus, lai uzlabotu dzimumu lidztiesibu publiska sektora
nodarbinatiba.

e V. Stiprinat starptautisko sadarbibu, pastavigi daloties ar zinasanam, guto
pieredzi un labu praksi dzimumu lidztiesibas joma. .



OECD Ministru Padomes rekomendacijas
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Butiskakie secinajumi:
* Progress paternitates un bérna kopsanas atvalinajuma téviem
izmantosana;
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* Pilnveidotas pieejas vienlidzigas darba samaksas veicinasana;
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» Uzlabojumi un piekluve elastiga darba formam;
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* Dzimumu lidzsvars vadosajas pozicijas uzlabojas;
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QIE * Vairak uzmanibas ricibpolitiku ietekmei uz dzimumu
lidztiesibu (gender impact assessments).
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e Zinojums pieejams tiessaisté:
https://www.oecd.org/mcm/Implementation-OECD-Gender-
Recommendations.pdf
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https://www.oecd.org/mcm/Implementation-OECD-Gender-Recommendations.pdf

Sole Atalgojuma parredzamiba
‘.}_,g\ft} (Pay transparency)
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2, L Pay Transparency Tools ﬁ
/5 %, % to Close the Gender

/ / Wage Gap

Pieejams:https://doi.org/10.1787/eba5b91d-en.



https://doi.org/10.1787/eba5b91d-en

M Atalgojuma parskatamiba
(Pay transparency)

Pay Transparency Tools to Close the Gender Wage Gap:

gm% * OECD zinojuma aplukoti cetri atalgojuma parskatamibas

7 instrumentu veidi:
Ca * ZinosSana par darba samaksas atskirlbam (Employer pay gap
f o= reporting);

* Vienlidzigas darba samaksas izvértésanas process (Equal pay
auditing processes);

T  Amatu klasifikacijas sistemas (Gender-neutral job
evaluation and classification systems);
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1 * Diskusija par vienlidzigu samaksu kolektivas vienosanas

procesa (Discussion of equal pay in collective bargaining).
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@ Prioity 1 OPioitly2  @Pioity3  Olndicatedbut notranked

Viclence against women

Gender pay gap Y |

Women's underrepresentation in politics and business

(ander stereotypes and prejudice

Unequal division of household fasks [

Women's higher likelihood of paverty

Women's lower pensions
Others
Men's lower life expectancy

Boys' higher dropout rates in education
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* Note: The 2021 Gender Equality Questionnaire asked Adherents to select the priority issues in gender equality in their country
from a list of topics. 8



Vardarbibas pret sievietém mazinasana
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Violence Against Women

Vickence aganst women (VAW) remains 3 giobal onsis. Wornawide, more than one in three women have experiencea phys«al and/or
sexual intimate partner violence o non-pariner sexual violence in their ifetime

OECD governments Increasingly prioritise this issue as a crucial front i the battie for gender equality. 21 of the 37 govemments
aghenng 10 the OECD Gender Recommendation identified violence against women as one of the three most urgent policy chakenges
for gender equality in their countries in 2016. And the OECD has been calied on i suppornt countres in providing an integrated, Cross-
Minisierial andg siate-wide response 1owards violence against women Through f1s Gender Mainstreaming Strategy and Action Plan

The OECD stanads ready 10 address s global challenge The time 10 act & now
SEngVislenceAgamstiVomen

KEY DOCUMENTS

> Listen 10 "Truth Hurts™. CECD'S podcast on preventing violence against women 4 .
o Taking action on viclengBagalns. & :

Eptsode 1 Shelterng from domestic violence
* ) Episoce 2° The unknown brain njures of domestic violence Survivors
=pisode 3. A policeman's joarmey 10 activism Endlng VIOIEI ’
Episooe 4 Wnen the only safe place s work: How employers can Night domestic viokence a aiﬂSt Women
« > Episode 5. Dont blame victims, focus on perpetrators Making services work for domesic wolence g ‘
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e Starptautiska Vienlidzigas darba samaksas koalicija (EPIC), ko
vada ILO, ANO Women un OECD, atbalsts SDG mérka Nr. 8.5
sasnhiegSanai.

* OECD Dzimumu lidztiesibas draugu grupa (FOGE +):
véstnieka limena koordinacija, lai veicinatu integrétu pieeju
dzimumu hdztiesibai visa OECD.

* OECD Working Party on Gender Mainstreaming and

Governance — darba grupa dzimumu lidztiesibas principu
ievieSanai politiku izstrade.

* OECD datu portals (www.oecd.org/gender/ ) — publiski
pieejams datu avots.
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http://www.oecd.org/gender/
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G7 Dashboard on Gender Gaps 2022
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https://www.oecd.org/gender/

Citas OECD aktivitates dzimumu lidztiesibas joma:
valstu specifiskie pétijumi

2021 2022
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OECD tiessaistes biblioteka: https://www.oecd-ilibrary.org/



https://www.oecd-ilibrary.org/
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