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Review
• Current situation in Estonia?

• What are we doing now?

• What are our aims and goals?

• What will the futuure bring?



Demographic situation



Registered work accidents in 2013

Under 18 18-24 25-34 35-44 45-54 55-64 Over 65

Men 9 552 781 467 431 340 54

Women 6 207 262 272 390 339 70



EU work accident per 100 000 person 
(2011)
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Work related diseases and 

occupational diseases (2013)

0

10

20

30

40

50

60

18-24 25-34 35-44 45-54 55-64 üle 65

TPH Naised TPH Mehed KH Naised KH Mehed



Solution?



European Social Fund programme 
„Improvement of Working Life Quality 2009-2014“

• Raising awareness about:

– Work envinnement;

– Labour relations.

• Research oppurtunities to get input for legislation;

• Open calls;

• Co-operation with Labour Inspectorate. 



Rasing awareness

• Seminars;

• Conferences;

• Booklets, instructions;

• Trainings;

• Open calls;

• Lawyer hotline. 



Working life portal (tööelu.ee)

• Information about labour relations and 
working environment

• Created in 2012

• Estonian and Russian













Working life portal

• Helps emloyers and employees to find 
trustworthy work related information.



Tööbik – online risk assessment tool

• Support for micro and small enterprises;

• Online interactive risk assessment tool;

• Occupational risk assessment made easy;

• Organize and administrate information about 

employees and worplace;





Tööbik

• Help Estonian businesses to achieve 
healthy and safe working environment;

• Tööbik is making Estonia a safer, 
healthier and more productive place to 
work.



What are our aims and goals?

• Prevent work related diseases and 
work accidents;

• Help to maintain a better health so 
peole would not have to leave labour 
market too early.



What will the future bring?

• 2015: continue with present programme;

• 2016 – 2023: Work Ability Reform 

– Actions to support employers and emloyees.  



Actions to support employers and 
emloyees

• Main focuses:

– Musculoskeletal diseases;

– Diseases from psychosocial risk.



Questions? 

Contact information:
Anni Katkosild

Anni.Katkosild@sm.ee 



Thank you for your attention!


