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2.1.

IEVADS

SievieSu un virieSu lidztiesiba ir Eiropas Savienibas pamatvertiba. Pateicoties
Kopienas un dalibvalstu kopigai ricibai, sievieSu un virieSu situdcija dazadas jomas
Eiropa ir ievérojami mainijusies. Piem&ram, sievieSu lidzdaliba darba tirgii arvien
pieaug, un paslaik sieviesu izglitibas limenis ir augstaks par virieSu izglitibas Itmeni.
Tomér vel joprojam ir jautdjumi, kuriem jarod risindjums. Lai gan kvantitativi
attistiba ir neapSaubama, ir japieliek piiles, lai atbalstitu lidztiesibas kvalitativo
aspektu. Tada ir §1 zinojuma galvena te€ma.

2007. gada ir istenoti daudzi pasakumi, kuri 2006. gada bija ietverti Eiropas
Komisijas Celvedi sievieSu un virieSu lidztiesibai un Eiropadomes Eiropas Dzimumu
lidztiesibas pakta. Visu So pasakumu meérkis ir panakt patiesu sievieSu un virieSu
lidztiesibu, ieveérojot gan kvantitativos, gan kvalitativos aspektus. Turklat Komisija ir
piedalijusies kopigu elastdrogibas' principu izstradg, lai jo Ipasi atbalstitu vairak un
labaku darbavietu izveidi. 2007. gada svinéti ar1 vairaki notikumi, kas nozimigi
sievieSu un virieSu lidztiesibas politikas joma: 50. gadadiena sievieSu un virieSu
lidztiesibas politikai Eiropa, Eiropas gads par iesp&ju vienlidzibu visiem, desmita
gadadiena kopS parakstits Amsterdamas Ligums, ar ko izveidoja Eiropas
Nodarbinatibas strat€giju un integrétu pieeju lidztiesibai Kopienas politika.

Sis ir piektais ikgadgjais zinojums par sievie$u un virie$u lidztiesibu, kas saskana ar
Eiropadomes valstu un valstu valdibu vaditaju prasibu izstradats sadarbiba ar
dalibvalstim, un ir pirmais $ada veida zinojums, kur§ aptver Eiropas Savienibas
27 dalibvalstis. Arvien vairak atSkiritbu Eiropas Savieniba var radit jaunus
izaicinajumus lidztiesibas politika. Tomér jaunu valstu pievienoSanas Eiropas
Savienibai liecina par to, ka tas pievienojas ES pamatvertibam un apnemas turpinat
galveno uzdevumu istenoSanu, tostarp nodro$inat sievieSu un viriesu lidztiesibu.

GALVENAS ATTISTIBAS JOMAS
Nevienlidziba starp virieSiem un sievietém

Kvantitativa un kvalitativa nodarbinatibas uzlaboSana ir galvenais stratégiskais
mérkis Lisabonas izaugsmes un nodarbinatibas stratégija. Desmit gados panaktais
liecina, ka kvantitativa attistiba sievieSu nodarbinatibas joma ir nenoliedzama, tacu ir
japieliek vél daudz piilu, lai uzlabotu sieviesu nodarbinatibas kvalitati.

P&dgjos gados sieviesu darbaspéks ir galvenais faktors nepartrauktam nodarbinatibas
picaugumam ES. Laika no 2000. [idz 2006. gadam nodarbinatiba Eiropas Savienibas
27 dalibvalstis ir pieaugusi par gandriz 12 miljoniem darbinieku, no kuriem
7,5 miljoni ir sievietes. SievieSu nodarbinatibas Iimenis katru gadu pieauga, un
2006. gada tas sasniedza 57,2 %, kas ir par 3,5 procentu punktiem vairak neka
2000. gada, tadgjadi pietuvinot miis mérkim sasniegt 60 % nodarbinatibu 2010. gada.
Taja pasa laika perioda virieSu nodarbinatibas raditaji pieauga par mazak neka vienu
punktu. L1dzigi arT nodarbinatibas limena picaugums nodarbinato sievieSu grupa, kas
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vecakas par 55 gadiem, ir bijis atraks neka §is paSas vecuma grupas virieSiem,
sasniedzot 34,8 %, t.i., par 7,4 punktiem vairak neka 2000. gada. Turklat sieviesu
bezdarba Iimenis sasniedzis ped€jo desmit gadu zemako Itmeni jeb 9 %.

ST pozitiva attistiba ir lavusi ievérojami samazinat sievieSu un virieSu
nodarbinatibas limena atSkiribas; 2000. gada §1 atSkiriba bija 17,1 punkts, savukart
2006. gada — 14,4 punkti. Tomér fakts, ka §1 nodarbinatibas limena atSkiriba vél
joprojam pastav, tostarp jaunieSu vidi (6 punkti jaunieSiem vecuma no 15 Ilidz
24 gadiem), rada bazas, jo 1pasi, ja nem vera skolu un universitasu beidz€ju skaitu
jaunu sievieSu vidi. Turklat §1 atSkiriba, Skiet, pieaug lidz ar vecumu, un vecuma
grupa 55 gadi un vairak $§1 atskiriba ir 17,8 punkti.

Vairaki sievieSu darba kvalitates aspekti vél joprojam ir problematiski. SievieSu un
virieu lidztiesiba ir viens no Komisijas noteiktajiem darba kvalitates aspektiem®.
Tacu raditaji attieciba uz algu, darba tirgus segregaciju un sievieSu skaitu vadosos
postenos neliecina par ievérojamam parmainam jau vairakus gadus. Atalgojuma
atSkirtbas kops 2003. gada ir saglabajusas 15 % apmeéra, un kops§ 2000. gada tas ir
pamazinajusas tikai par vienu punktu. Nozaru un profesiju segregacija,
pamatojoties uz dzimumu, nemazinas, un atseviskas valstis ta pat pieaug, kas nozimé
to, ka sievietes, kuras tikko sakuSas stradat, strada nozares un profesijas, kuras jau ir
loti daudz sievieSu. Sieviesu skaits uznp€mumu vadoSajos amatos nemainas (33 %)
un pavisam léni progres€ politika, kur tikai 23 % no valstu deputatiem un tikai 33 %
no Eiropas deputatiem ir sievietes.

Turklat visos citos darba kvalitates aspektos, pieméram, profesionalas un privatas
dzives saskanoSana, tadu darba apstaklu izvéle, kuros kompetences netiek pilniba
izmantotas, vai arT attieciba uz droS§ibu un veselibas aizsardzibu darba vél joprojam
var sastapt nevienlidzibas starp sievietéem un virieSiem. Par to liecina ievérojams
nodarbinatibas limena kritums to sievieSu grupa, kuru apgadiba ir mazi beérni (vidg&ji
kritums par 13,6 punktiem), vienlaicigi pieaugot virieSu nodarbinatibas Iimenim.
Tadgjadi nodarbinatibas Itmenis sievieteém, kuru apgadiba ir mazi bérni, ir tikai
62,4 %, savukart virieSiem 91,4 % jeb atSkiras par 29 punktiem. Vairak neka tris
ceturtdalas nepilna darba laika darba néméju ir sievietes (76,5 %), proti, viena
sieviete no trijam un mazak neka viens virietis no desmit. ArT uz noteiktu laiku
noslégtus darba ligumus biezak izmanto sievietes (15,1 % jeb par vienu punktu
vairak neka viriesi).

Citiem vardiem sakot, Skiet, ka darbs, kas ieguldits saskana ar Eiropas stratégiju
izaugsmei un nodarbinatibai, lai panaktu gan kvantitativu, gan kvalitativu sievieSu
nodarbinatibas pieaugumu (,,vairak un labakas darba vietas”), ir sniedzis labakus
rezultatus kvantitates nevis kvalitates aspekta.

Ar1 socialaja joma vél joprojam pastav atSkiribas, kuras var atspogulot atskiribas
darba tirgli. Piem@ram, sievietes ieveérojami biezak ir ilgstosas bezdarbnieces (4,5 %)
neka viriesi (3,5 %). Isaka, lenaka un sliktak apmaksata sievieSu profesionala karjera
ietekm@ ar1 sievieSu nabadzibas risku, jo 1paSi sieviettm vecuma grupa pec
65 gadiem (21 % jeb par 5 punktiem vairak neka virieSiem).
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2.2.

Politikas un likumdoS$anas attistiba

Celvedis sievie§u un virie§u lidztiesiba® sniedza jaunu stimulu Kopienas politikai
Saja joma. Komisija nodroSina celveza pasakumu uzraudzibu un ricibas planosanu ar
ikgadgjo detalizéto darba programmu’ Programma redzams, ka ir Tstenots
ieveérojams progress, integréjot lidztiesibu ES politika un jo pasi celvedt noteiktajas
prioritarajas jomas.

Profesionalas, privatas un gimenes dzives saskanoSana ir galvenais elements sievieSu
un virieSu lidztiesiba, un celvedt ta ir noteikta par prioritaro jomu. Ta arl ir nozimigs
darba kvalitates faktors. Komisija 2006. gada beigas saka oficialu apspriesanos ar
socidlajiem partneriem® Eiropas limeni par iesp&jamu Kopienas ricibu $aja joma ar
noliiku uzlabot vai papildinat esoSos noteikumus. Apspriesanas rezultata ir apkopoti
socialo partneru kopigi viedokli par nepiecieSamibu veikt pasakumus, jo 1pasi, lai
sekmétu virieSu iesaistiSanos gimenes dzivé. Tadé]l Komisija 2007. gada 30. maija
saka otro apsprie$ands posmu’ par iespdjamiem priekslikumiem 3aja joma.
Priekslikumos jo 1paSi ierosinats uzlabot noteikumus grutniecibas un dzemdibu
atvalinagjumam un b&rna kopsSanas atvalindjumam un ieviest jaunus atvalinajuma
veidus (paternitates atvalinajums, adopcijas atvalinadjums un atvalinajums apgadiba
esosu gimenes loceklu kopsanai), ka arT ir ierosinati citi pasakumi, kuri nav tiesibu
akti. Pec atbilzu analiz€Sanas Komisija vajadzibas gadijuma varés iesniegt
priekslikumus sp€ka esoSo noteikumu uzlabosSanai, nemot veéra iesp&€jamu parrunu
uzsaksSanu starp socialajiem partneriem un nepiecieSamo ietekmes analizu rezultatus.

Turklat Komisija atbalstja’ pavasara Eiropadomes ierosinato Eiropas gimenu
aliansi, kas tiks veidota ka apmainas un zinasanu platforma par gimeném labvé&ligu
politiku un dalibvalstu labako praksi, kuru meérkis ir risinat demografisko izmainu
jautajumus.

LikumdoSanai vienmér ir bijusi liela nozime sievieSu un virieSu lidztiesibas
Istenos$ana. Attieciba uz vienlidzigu attieksmi parkapumu procediiras, kas uzsaktas
saistiba ar Direktivas 2002/73" netransponganu, ir slégtas, iznemot vienu gadijumu,
kura transpon&Sana ir dal&ja. Paslaik tiek analiz€ta valstu transpong€Sanas pasakumu
atbilstiba. EK liguma 226. panta noteiktas procediiras pirmo posmu saka 2007. gada.
Valstu tiesibu aktu atbilstibas kontroles pasakumi turpinasies art 2008. gada.

Lai gan ir panakti atseviski uzlabojumi, joprojam pastav ieverojama sievieSu un
virieSu nevienlidziba darba tirgli, un ir daudz skerSlu vienlidzigai ekonomiskai
neatkaribai. Komisija ar pazinojumu, ko ta pienéma 2007. gada 18. jalija’, ir jo ipasi
apnémusies darit visu iesp&jamo, lai mazinatu sievieSu un virieSu atalgojuma

atSkiribas. Tadél jo ipasi svarigi ir analizét So sarezgito un nesaprasto fenomenu, lai
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3.1.

noteiktu konkrétus veicamos pasakumus un noskaidrotu iesp&jamos uzlabojumus, ko
var veikt speka esoSajos tiesibu aktos. Turklat saskanota riciba atbilstigi jaunajam
ciklam Eiropas izaugsmes un nodarbinatibas stratégija un kopigajiem elastdrosibas
principiem'® biis nepieciesama, lai novérstu visas atikiribas, kuras v&l joprojam
pastav darba tirgi.

Ar Komisijas aktivu atbalstu uz priekSu ir pavirzijusies Eiropas Dzimumu
lidztiesibas institiita izveide. Institita valdes'' loceklu ieceliana ir nodrofinajusi
instititu ar l@émumu pienemsanas struktiiru. Institiitam janodroSina ievérojams
tehniskais atbalsts sieviesu un virieSu lidztiesibas politika.

UZDEVUMI UN STRATEGISKAS PAMATNOSTADNES

Saskana ar Eiropas izaugsmes un nodarbinatibas stratégiju nodarbinatibas kvalitates
uzlaboSana ir loti svariga gan darba néméju labklajibai, gan raziguma un
nodarbinatibas palielinasanai. Pabeigtais pasakumu cikls ir nodrosindjis konstantu
sievieSu nodarbinatibas pieaugumu, tomér attistiba ir bijusi mazak jitama kvalitates
aspekta. Dzimumu nevienlidziba vél joprojam ir iev€rojama, un jo ipasi atsSkirigi ir
sievieSu un virieSu darba apstakli (proti, nepilns darba laiks, ligumi uz ierobeZotu
laiku, zemakas kvalitates un sliktak apmaksats darbs), horizontala un vertikala darba
tirgus segregacija saglabajas un atseviSkas valstis pat pieaug, atalgojuma starpiba
nemazinas.

Ir japieliek vairak pulu, lai veidotu ,vairak kvalitativu darbavietu”, ieverojot
elastdrosibas pieejas nozimibu un ieverojot atSkirigo nodarbinatibas politikas ietekmi
uz sievietém un virieSiem to attiecigaja dzives cikla. Saja pieeja janem véra gan
konkrétai darbavietai raksturiga kvalitate, gan visi citi to ietekméjoSie faktori,
piem&ram, tadu infrastruktiiru attistiba, kas lauj katram cilvékam pieklat darba
tirgum un saglabat savu vietu taja, vai iesp&ja katram istenot savas profesionalas
v€lmes un personigas izvéles, nepaklaujoties stereotipiem. Tapat ir biitiski nodrosinat
nepiecieSsamos institucionalos rikus, lai 1stenotu labu parvaldibu un politisko saistibu
efektivu izpildi.

Kvalitativas darbavietas vienlidzigas ekonomiskas neatkaribas veicinasanai

Uzlabojot nodarbindtibas kvantitativos aspektus, nedrikst aizmirst ari par
kvalitativiem uzlabojumiem®. Kvalitativas darbavietas piesaista darba néméjus un
lauj tiem pilniba izmantot savu raziguma potencialu, ka ari uzlabo sabiedribas
visparéjo dzives kvalitati. Sieviesu un viriesu vienlidziba ir nozimiga nodarbinatibas
kvalitates sastavdala. Tapéc ir janovérs nevienlidziba darba tirgii un ari jarisina
visas citas ar kvalitati saistitas problémas, ievérojot ar dzimumu saistitos aspektus;
tas attiecas ari uz veselibu un labsajiitu darba.

e Saskana ar Eiropas izaugsmes un nodarbinatibas strateégijas jauno ciklu ir jaisteno
turpmaki un intensivaki pasakumi ar merki noverst nevienlidzibas sieviesu un

COM(2007)359.
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3.2

virieSu nodarbinatiba, lai ievérojami mazinatu atSkiribas nodarbinatibas, bezdarba
un atalgojuma joma, ka ar1 lai mazinatu darba tirgus segregaciju.

e Ir japalielina atbalsts profesionalas un privatas dzives saskanoSanai un jacensas
vienlidz iesaistit gan virieSus, gan sievietes, jo 1paSi, piedavajot jaunas un
individuali pielagojamas darba apstaklu un atvalinajumu iespgjas, kuras sekmée to
virieSu un sievieSu iesaistiSanos un palikSanu darba tirgt, kuri riip&jas par
apgadajamam personam, un kuras sekmé& labaku majsaimniecibas un gimenes
pienakumu sadali saskana ar Iidzatbildibas principu.

¢ Ir janodro$ina darba néméju profesionala talakapmaciba, lai tiem sniegtu attistibas
iesp&jas, kas cel So darba n€mgju potenciala vertibu visas dzives garuma, un ir
jartip€jas, lai vadoSajos amatos biitu lidzvertiga dzimumu parstaviba.

e Risinot jautajumus par veselibu un labsajutu darba, ka ari par darba vides
kvalitati, ir janem vera sieviesu un viriesu situacija un specifiskas problémas.

e Ir janodroSina, lai struktiirfondu piedavatais lidzeklu kopums pilniba tiek
izmantots, atbalstot gan kvantitativos, gan kvalitativos darba aspektus.

Kvalitativi pakalpojumi noluka atbalstit saskanosanu

lespéja savienot profesionalo un privato dzivi” ir atkariga gan no modernas darba
organizdcijas, kura apvienots elastigums un drosiba dzimumu perspektiva, gan no
pieejamiem, pienemamiem un kvalitativiem pakalpojumiem. Daudz ir darits, lai
izveidotu Sos pakalpojumus un uzlabotu to pieejamibu, jo ipasi attieciba uz bérnu un
citu apgadé esoso personu apripi. Ka uzsverts Komisijas apspriedés par aktivu
ieklausanu'®, lidzvértiga uzmaniba ir japievers kvalitates aspektiem.

e Saskana ar Barselonas mérkiem'® ir jaisteno turpmaki un intensivaki pasakumi
bérnu un apgadiba esoSu personu apriipes pakalpojumu izveidei un labakai
pieejamibai, pieverSot Iidzvertigu uzmanibu So pakalpojumu kvalitates un
pienemama darba laika nodro$inasanai.

e Pakalpojumu kvalitate ir jaatbalsta, nodroSinot personalam turpmaku apmacibu un
uzlabojot ta kvalifikaciju, ka ar1 paaugstinot $ada darba vertibu.

e Ir janodroSina vispargjas nozimes pakalpojumu kvalitate, proti, transporta
pakalpojumi, administracija un nodarbinatibas dienesti. Ipasa uzmaniba japievers
tam, lai So dienestu darba laiks biitu savietojams ar to sievieSu un virieSu pilnas
slodzes darba laiku, kuri riip&jas par apgadajamam personam.

Saskanosana ir viena no prioritarajiem tematiem deklaracija, ko prezidentiiras trio attieciba uz dzimumu
vienlidzibu ES pienéma neformalas sanaksmes nosléguma, kura tikas Iidztiesibas jautajumos
kompetentie ministri un kura notika 2007. gada maija Vacijas prezidentiiras ietvaros.
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34.

e Ir janodroSina, ka strukturfondu piedavatais lidzeklu kopums pilniba tiek
izmantots, lai atbalstitu labaku pieejamibu un kvalitati pakalpojumiem, kuri sekme
labaku profesionalas un privatas dzives saskanoSanu visiem.

Cina pret stereotipiem un atbalsts individualai izvelei

Stereotipi ir Skerslis gan sievietes, gan virieSa individualas izvéles istenosana. To dé]
turpina pastavet nevienlidziba, jo stereotipi ietekmé izglitibas, apmdcibas un
nodarbindtibas nozares izvéeli, majsaimniecibas un gimenes pienakumu sadali un art
dzimumu sadalijumu vadoSajos amatos. Tie var ari ietekmét ikviena darba néméja
darba noveértejumu. Stereotipu izskausSana ir viena no prioritatém, kas noteiktas
celvedi un Eiropas socidlo partneru ricibas programmd lidztiesibai.

e Pret stereotipiem saistiba ar dzimumu ir jacinas jau no bérnibas un ir jasekmé tadi
uzvedibas modeli, kuros tiek pienacigi novértéta individuala izglitibas jomas
izvéle un kuros tiek atbalstita sievieSu un virieSu lidztiesiba, tostarp
majsaimniecibas un gimenes pienakumu dalijuma.

e Ir jaatbrivojas no kultiiras barjeram, lai atvieglinatu sievietém un virieSiem
piekluvi netradicionalam profesijam, tostarp vadoSos amatos, un ir pilniba
jaatbalsta individuala izvéle.

e [r jaatbrivojas no visa veida stereotipiem talakizglitiba, profesionalaja attistiba un
orientacija. Par So jautagjumu jainformé profesionalas izglitibas un orientacijas
specialisti.

e Visa veida plassazinas lidzekli ir jaiesaista kopigos pasakumos, lai izskaustu
sievieSu un virieSu stereotipiskus atteélus un sekmétu cilvéku faktisko kompetencu
attelojumu.

IestaZu mehanismi politisko saistibu izpildes un tiestbu aktu istenoSanas
atbalstam

Komisija, Eiropadome un Eiropas socialie partneri augstakaja politiskaja liment ir
paudusi skaidru apnemsanos atbalstit dzimumu lidztiesibu. Celvedi liela nozime
pieskirta labai parvaldibai, kas ir nepiecieSama, lai nodrosinatu efektivus lidzekjus
So saistibu izpildei.

e Ir svarigi izveidot apmacibas un TistenoSanas instrumentus, kas lauj visam
iesaistitajam personam integrét dzimumu perspektivu to attiecigajas kompetences
jomas, tostarp, novert&jot politikas specifisko ietekmi uz sieviet€tm un virieSiem.
Tapat ir svarigi raudzities, lai efektivi tiktu izmantoti speka esoSie instrumenti,
pieméram, rokasgramatas dzimumu perspektivas integracijai Komisijas Istenotaja
nodarbinatibas politika'®.

e Ir svarigi attistit dzimumu lidztiesibas joma darbojoSos nozimigako personu un
struktiiru sp&jas, lai tie butu pietickami kompetenti un lai tiem biitu nepiecieSamie
instrumenti un resursi attiecigas politikas TstenoSanai.
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e Politikas Tsteno$anai un uzraudzibai ir janotiek, izmantojot kvantitativus un
kvalitativus raditajus un statistiku, kura ievérota dzimuma piederiba; Sai statistikai
ir jabiit uzticamai, salidzinamai, un ta ir jaiesniedz laicigi.

SECINAJUMI

Lai panaktu patiesu kvantitativu un kvalitativu dzimumu lidztiesibu, Eiropadome tiek
aicinata neatlaidigi ligt dalibvalstis 1stenot ieprieks aprakstitos uzdevumus sadarbiba
ar socialajiem partneriem un pilsonisko sabiedribu. Saskana ar So zinojumu ipasa
uzmaniba ir japievers Sadiem jautdjumiem.

e Saskapa ar FEiropas izaugsmes un nodarbinatibas stratégijas jauno ciklu ir
kvantitativi un kvalitativi japalielina sievieSu nodarbinatiba.

e Jaintegré dzimumu perspektiva visos darba kvalitates aspektos.

e Jaattista to pakalpojumu piedavajums un kvalitate, kuri Jauj savienot profesionalo
un privato dzivi gan virieSiem, gan sievietem.

e Jacinas pret stereotipiem izglitiba, nodarbinatiba un plassazinas lidzeklos un
jauzsver virieSu nozime Iidztiesibas veicinasana.

e Jaattista politikas ietekmes novertéSanas instrumenti dzimumu perspektiva.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.

11
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006

®Women 1 Men
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Lisbon target

for total
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“ rate in 2010

«— Lisbon target
for women's
employment
rate in 2010

DK SE NL FI UK EE AT LV DE PT SI LT CY IE FR EU-CZ LU BG BE ES RO SK HU PL EL IT MT
27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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FIl. SE LT EE DK LV BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LW E CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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Annual growth of women's and men's employment, in EU-27, 1998-2006
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m Women = Men
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.

Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006

80

®Women @ Men

70

60

N
o

w
o

N
o

N
o

L

SE EE DK FI UK LV LT PT DE IE NL CY FR E;J RO CZ BG ES LU HU EL AT BE IT SI PL SK MT

0

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001  Right bar: 2006

SE

Hi

RO LV UK  EE [E LT DE

FI 'BG NL AT DK EU27 FR CY BE PL SI MT SK PT LU CZ IT ES EL

Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2007

= Women Men

BG SK HU Cz LV LT RO CY EL EE SI PL PT FI ES MT IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

®Women ' Men
40

35 1

30 A

25

20

percent

RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL Cy SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

25 A

20 A

15

percent

10

MT BE SI IE IT PT RO EL FR HU PL ES LU BG EU- LT Lv SE CZ DK NL AT FI UK DE SK CY EE
27

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, |E, EL, ES, FR,
CY and Sl Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

B women “'men

percent

SE DK UK FI SI NL AT ESEU27LV IE LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey

NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen " men

percent

PL CZ SsK s8I LT CY EE |IE SE FI

AT EL LV BE HU
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

FR DK BG EU27 UK NL IT RO LU DE

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2007 (1)

“'men

B women

Right bar: 2007

Left bar: 2004

juaosad

MT

S1 IE RO HU

CzZz EL CY FR

I'T

LU LT EU27 BG EE PL UK LV SK

AT DE PT

NL DK ES BE

SE FI

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value

is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

“'men

B women

Right bar: 2006

Left bar: 2001

juaoiad

MT CY

DK

CZ AT SK DE NL EL LU

IE FI

BG

PL UK SI EE PT |ITEU27 ES SE BE RO

LT LV FR HU
Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women = Men
100% -
80%
60%
40% -
20%
0% - . . . . . .
Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006

35
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15 4

10 |

EL RO M MI L NL UK AT BE LU DE PT FR [E SI SE ES DK CZ BG HU FI CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for w omen and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006

25
20 A
15 4
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) II II
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RO MT EL LU NL FR IT BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for women and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV EE RO FR LU UK DE B BG PL ES EH T SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.

LV 19



Employment rates of men aged 2049, depending on whether they have children
(under 12) - 2006
Without children m With children
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EL LU Cy SI N PT MI CZ T ES AT FI EE BE DE EU- LV FR UK LT SK PL HU RO BG
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, [Eand SE.

At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and
over), in EU Member states, 2005

= Women Men
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Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data.
Exception to the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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