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Kas ir DLP?
Kapec tas ir vajadzigs?
Par ko PriekSnoteikumi un esosa situacija

runasim?
Kas ir GEP greed un ka to izmantot

Noderigas saites



Kas ir DLP

Ar programmas , Apvarsnis Eiropa” ievieSanu/uzsaksanu Eiropas Komisija noteica
dzimumu lidztiesibas planus (GEP) par pamatprasibu dalibai tas pétniecibas
pamatprogramma. Ta definéja DLP ka ‘virkni saistibu un pasakumu, kuru mérkis ir
veicinat dzimumu lidztiesibu organizacija, istenojot strukturalas parmainas.’

Work-life
balance and
organisational
culture

Integrating the
gender
dimension into
research and
teaching content

Essential factors for gender equality in R&l




Administrative forms

Gender Equality Plan

Does the organization have a Gender Equality Plan (GEP) covering the elements listed below? (o Yes

Minimum process-related requirements (building blocks) for a GEP

- Publication: formal document published on the institution's website and signed by the top management

- Dedicated resources: commitment of human resources and gender expertise to implement it.

- Data collection and monitoring: sex/gender disaggregated data on personnel (and students for establishments
concerned) and annual reporting based on indicators.

- Training: Awareness raising/trainings on gender equality and unconscious gender biases for staff and
decision-makers.

- Content-wise, recommended areas to be covered and addressed via concrete measures and targets are:

o work-life balance and organisational culture;
gender balance in leadership and decision-making;
gender equality in recruitment and career progression;

integration of the gender dimension into research and teaching content;

o O O O

measures against gender-based violence including sexual harassment.

(" No



Parmainu teorija (Theory of change)

« ir domasanas un planosanas veids, kas palidz saprast:
ka més nonakam no pasreizéjas situacijas lidz vélamajam parmainam.

« Vienkarsi sakot, ta ir karte, kas parada:

+ Kur més esam tagad (situacija, problémas).

« Ko més vélamies panakt (mérki).

« Kas tiesi ir jadara, lai Sie mérki notiktu (aktivitates).

« Kas mainisies procesa (starprezultati).

« Ka més zinasim, ka parmainas notiek (indikatori, mérijumi).

« Isam pieméram:
Ja mérkis ir, lai institucija butu vairak sievieSu vadoSajos amatos, tad Theory of Change palidz formuléet:

« kadas darbibas javeic (apmacibas, datu audits, caurspidiga atlase),
» ka tas soli pa solim novestu pie vairak kandidaturam,
« un beigas — kadé| tas palidz sasniegt vairak sievieSu vadiba.

« Tasir logisks kédes princips: aktivitates — starpieguvumi — gala rezultats.



Parmainas institucija notiek pakapeniski: pirmie
rezultati redzami ap 1. gadu, bet pilna kulturas
transformacija prasa apmeéram 3-7 gadus.

- Istermina parmainas (6 ménesi - 1 gads):

 Tas parasti ir procesu un izpratnes izmainas, pieméram:
« datu apkoposana,

 politiku vai proceduru izstrade,

« apmacibas,

« komunikacijas uzlaboSana,

« vadibas apnemsanas publiski nostiprinata.

. Saja fazé sak paradities mazie signali, ka virziens ir pareizs — lielaka izpratne, labaka
komunikacija, skaidraki procesi.



Parmainu temps ir atkarigs no jomas,
organizacijas kapacitates un cilveku iesaistes.

Vidéja termina parmainas (1 - 3 gadi):

Saja posma sak paradities uzvedibas
maina un sistémiskas pazimes:

vairak kandidatu no nepietiekami
parstavetam grupam,

taisnigakas atlases,
darba kulturas uzlabojumi,

pirmas redzamas izmainas rezultatos
(piem., proporciju maina, vakances
aizpilditas ieklaujosak).

Tas ir posms, kur parmainas klust

redzamas, bet vél ne pilniba nostiprinatas.

ligtermina parmainas (3 - 7 gadi):

Seit runa ir par dzilam kultiiras un
struktaras parmainam, pieméeram:

ieverojami uzlabojies dzimumu lidzsvars
vadiba,

noturigas politikas kluvusas par ,normu”,
organizacijas kultura ir ieklaujosa nevis
projektam, bet péc butibas,

jauni cilvéki institucija ienak jau ,gatava
sistema”.

Skaitlis 3-7 gadi nav nejauss — tads ir
tipiska organizaciju parmainu cikls, ipasi
universitatés un valsts iestadeés.



Global Gender Gap

As the world navigates economic uncertainty,
the future of growth is tied to achieving gender
parity — which currently lies 123 years away.
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Source: World Economic Forum. (2025). Global Gender Gap Report 2025.

WORLD
ECONOMIC
FORUM

The Global Gender Gap
Index 2025 Rankings

Rank  Country Gender gap closed

s vowey [
United

5 New Zealand
Republic

WORLD
ECONOMIC
FORUM

Gender Change in score
gap score  versus 2024

0.926 0010 VY
0.879 0004 A
0.863 0012 VW
0.838 0049 A
0.827 0008 VY
0.817 0.001 A
0.813 0023 A
0.811 0.006 A
0.803 000 VY
0.801 0001t Y

. Europe Eastern Asia and the Pacific . Sub-Saharan Africa

Source: World Economic Forum. (2025). Global Gender Gap Report 2025.



Advancing gender parity EeO R I

FORUM
In just under two decades, global efforts advanced
economic and political gender parity significantly.

(Change in gender parity score* between 2006 and 2025)

Professional and Women in
technical workers

ministerial positions

Senior officers, Women in
managers and legislators parliament

o5 ~42%  gr_~33%

* A 0-100 score showing how close an indicator is to gender parity.
Source: World Economic Forum. (2025). Global Gender Gap Report 2025.
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Latin America
Southern Asia and the
138 years Caribbean
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Central Asia Eastern Asia Sub-Saharan Europe
208 years and the Pacific Africa 76 years
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Middle East and Northern
Northern Africa America

185 years 89 years

Source: World Economic Forum. (2025). Global Gender Gap Report 2025.



VIENS NO PIEMERIEM
SPANIJA KUR BKA
PIENAKAS OBLIGATA
KARTIBA SIEVIETEM
UN VIRIESIEM

FORUM

Building the care economy : Cvg@gfl c

Women are more likely than men to
take career breaks overall, and four
times more likely than men to break
for full-time parenting.

I "“2%;%"

Making care a cornerstone of future-ready
economies can unlock jobs, boost
participation and drive inclusive growth.

Source: LinkedIn Economic Graph Research Institute.



Dzimumu lidztiesiba akademiskaja
vide un petnieciba - soli pa solim
izstradata rokasgramata
pétniecibas organizacijam,
universitatém un valsts iestadem

« Tas balstas uz virkni She Figures raditaju
sesas galvenajas dimensijas: segregacija
izglitibas sistéma, péetniecibas nozares,
karjeras attistiba, Iemumu pienemsana,
lidzdaliba pétnieciba un dzimumu
dimensijas ieklausana pétniecibas un
inovaciju satura (GDRIC). Katrai dimensijai,
ka ari kopejam rezultatam, tiek pieskirts
vertejums no O lidz 100, kur 100 nozimeé
pilnigu dzimumu lidztiesibu. Saskana ar
datiem, kas atrodami She Figures 2024,
kopéjie indeksa rezultati ir no 60 lidz 88.



She Flgures Index Proportion (%) of Research Organisations that take acti or es towards gend
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https://projects.research-and-innovation.ec.europa.eu/en/knowledge-publications-tools-and-data/interactive-reports/she-figures-2024
https://projects.research-and-innovation.ec.europa.eu/en/knowledge-publications-tools-and-data/interactive-reports/she-figures-2024

Ar ko sakt?

« Saprast situaciju, par to var loti detalizéti 1. solis: Sakums
iepazities GEP portala un izmantojot
GEAR riku: Gender equality in academia
and research step-by-step guide for
research organisations, universities and
public bodies | European Institute for

Gender Equality

2. solis: Situacijas analize un
novertesana iestade

3. solis: GEP izstrade

4. solis: GEP istenoSana

5. solis: Progresa uzraudziba un GEP

novertesana

« Apvarsnis Eiropa ir izstradati kritéeriji kas
palidzes saprast ko darit un ka: Horizon
Europe guidance on gender equality
plans - Publications Office of the EU

6. solis: Kas notiek péc GEP?

lzmantot EURAXESS resursus: Gender
Equality Plans | EURAXESS
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EURAXESS Smart Talks podcast

Tips and perspectives on the gender gap in academia -
Part 2

Kada ir sievieSu faktiska situacija akadémiskaja vide? Kada ir
Eiropas politika un realitate akadémiskaja vidé? Atbildes uz
Siem jautajumiem un praktiskus padomus varat uzzinat,
klausoties Sodienas EURAXESS Smart Talks un uzzinot vairak
no ekspertiem un divam unikalam sievieSu doktora grada
ieguvéjam.

Sis epizodes otraja dala més tiksimies ar profesori Tali Mass
no Izraélas, kura 2020. gada sanéma prestizo ERC stipendiju,
un Dr. Anne Pepin, Eiropas Komisijas Pétniecibas un inovaciju
generaldirektorata dzimumu lidztiesibas nodalas vecako
politikas specialisti. Sajas epizodés tika apskatiti jaunakie
notikumi ES politika, pasakumi dzimumu nevienlidzibas
mazinasanai un praktiski padomi darba un privatas dzives
lidzsvara nodrosinasanai.

Atslégvardi: dzimums, darba un privatas dzives lidzsvars,

talanti, zinatne, karjera, Eiropas pétnieki, ERC, dzimumu euraxess
politika, dzimumu nevienlidziba, sievietes akadémiskaja

vidé, sievieSu pétnieces. talks



https://euraxesssmarttalks.buzzsprout.com/1998474/episodes/10867815-tips-and-perspectives-on-the-gender-gap-in-academia-part-2
https://euraxesssmarttalks.buzzsprout.com/1998474/episodes/10867815-tips-and-perspectives-on-the-gender-gap-in-academia-part-2
https://euraxesssmarttalks.buzzsprout.com/1998474/episodes/10867815-tips-and-perspectives-on-the-gender-gap-in-academia-part-2

DLP ka otras pakapes kriterijs

ECCCH gadijums « Parskati nav tikai par dzimumu
lidztiesibu bet ari par pieeju
finansejumam!

2 iesniedzeji otras pakapes kritéerijs nav

izpildits.

 Jaunie noteikumi Apvarsnis Eiropa
vertetaji verte tikai Pl dzimumus nevis

10 projekti ar 15 punktiem izverteti. visas komandas, ka bija ieprieks$ un tikai,

Talent ecosystem projekta pieteikums ja ir vairaki pieteikumi ir labi izvertéti.

Veselibas klastera projektu pieteikumi

Nebija sabalanseéets



Paldies par uzmanibu!

Jautajumi?
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