Satiksmes ministrija

Sieviesu un viriesu vienlidzigu tiesibu
jautajumi transporta politika

Inta Rozensteine

Finansu un attistibas planosanas
departamenta

direktora vietniece



EK pasakums «Launch of the EU
Platform for Change»

Satiksmes ministrija

1. Par Deklaraciju «Declaration on equal
opportunities for women and men in the transport
sector»

2. EU Platform for Change uzsaksana

EK Transporta komisare Violeta Bulc:

e 21.gs. izaicinajumi, kam jarod risinajumi:
v' Inovacijas, digitalizacija
v' Sabalanséets darbaspeks
v' Dazada veida vardarbibas izskausana
v Labakas iespéjas planot darba laiku



“Declaration on equal opportunities for women
and men in the transport sector”

S;t;memimstja https://ec.europa.eu/transport/sites/transport
files/2017-declaration-equal opportunities.pdf

Whereas non-discrimination and equality between women and men are among the European Union's founding values;
Whereas Transport is not a gender-balanced sector in Europe;

Whereas women represent only around 22% of the European transport workforce, well below their share in the overall
economy;

Whereas improved gender balance contributes to more diverse workplaces, with positive effects both internally and
externally. Moreover, it positively influences the attractiveness of jobs and the competitiveness of the sector;

We, the signatories, call on all involved actors to strengthen their efforts to effectively promote women's employment and
representation in Transport.

We, the signatories, agree that:

» Gender disaggregated data should be collected and analysed to provide a sound basis for planning policies and
measures, monitoring progress and assessing the impact of targeted actions.

* To increase female employment, company-based measures should be supported by broader institutional and societal efforts
in order to drive the necessary cultural changes. This includes, for example, fighting stereotypes from an early age
through education.

* Women should enjoy equal opportunities with regard to career development and being present and involved at all
levels, including representation, management and decision making.

* A positive organisational culture as well as adequate employment and working conditions are key to ensuring that transport
professions are attractive: e.g. fair and transparent recruitment processes, equal pay and career opportunities, adequate
working environments and facilities, measures to support work-life balance and knowledge and skills development.

* Any form of discrimination, harassment, bullying, intimidation or violence in the workplace must be eliminated.

We are committed to working to ensure gender equality in Transport, within our respective fields of competence.

We call upon all actors to address the above issues through appropriate measures.

We strongly encourage stakeholders to use the EU Platform for Change to make their individual endeavours more widely
known and to share good practices across modes of transportation and countries. 3



Satiksmes ministrijas viedoklis
par Deklaraciju

Satiksmes ministrija

e Uzskatam, ka visi pasakumi, kas ir vérsti uz sievieSu nodarbinatibas un
dzimumu lidztiesibas veicinasanu, ir atbalstami

e Ipasi atzinigi vértéjam to, ka deklaracija uzsvérta visa veida diskriminacijas,
uzmaksanas, iebiedésanas un vardarbibas izskausana.

e Dzimumu lidztiesibas politika ir horizontala, tapéc ir labi, ja katra nozare,
tostarp transporta nozare, risinatu Sos jautajumus sava konteksta.

 Deklaracija kopuma ir diezgan specifiska un paredz pietiekami daudzus Tpasus
pasakumus, tostarp statistikas datu vakSanu. Taja pasa laika uzskatam, ka ir
loti svarigi saprast:
v’ kadi tiesi dati butu jasavac péc dzimuma,
v' kadi dati no tiem jau ir apkopoti dalibvalstis, kas butu jasavac
papildus,
v kurs koordinés nepiecieS$amo raditaju identifikaciju / attistibu un datu
vaksanu.



Parmainu platformas izveidosana

Satiksmes ministrija

e Platforma socialam un ekonomiskam izmainam

« Paltforma piedalas ka sievietes, ta viriesi — visi, kas kaut
ko konkretu velas darit

« Platforma lauj apmainities ar labo praksi

 lIespéja izvertet problemu celonus

« Iespé&ja izveidot dazadus instrumentus, ko varétu lietot
ari citi

- Ka galveno prioritati uzskata sieviesu
nodarbinatibu transporta sektora



Kadas ricibas vajadzetu ieklaut
Platforma - apkopoti priekslikumi

Satiksmes ministrija

« Izpratnes veidoSana par izmainam transporta
sektora, ieverojot IT attistibu un digitalizaciju

« Pienemsana darba un algas

« Elastigaka pieeja darba organizacijai
« Drosiba

o Uzticami dati



Konkretas idejas darbibam

Satiksmes ministrija

e Par sievietém jurnieciba

« Jaunatnes iesaistiSana transporta zinatné

« Iepazistinasana ar transporta profesijam skolas

e Dati par aviacijas pilotiem

 Datubazes izveidosana par sievietem transporta
« Darba uznemsanas problémas ostas

« Mentorings sievietéem vaditajam



Piemers

Satiksmes ministrija




Secinajumi

Satiksmes ministrija

1. ES limeni Si platforma tiek uzskatita ka liels izaicinajums
un iespeja.

2. Lai gan sakotnéji skiet, ka LV ar So jautajumu problému
nav, protams, ir aspekti, kuriem butu verts pieverst

uzmanibu (drosibas jautajumi, elastiga darbalaika
planosana u.c.)

3. Saja platforma, pat ja LV ar savam iniciativam
nepiedalas, bus iespeja sekot lidzi citu DV/ instituciju/
organizaciju aktivitatem un, iespéjams, kaut ko
izmantot

4. Sikak var iepazities:

https://ec.europa.eu/transport/themes/social/women-
transport-eu-platform-change en




Satiksmes ministrija

Paldies par uzmanibu!

inta.rozensteine@sam.qgov.lv
www.sam.gov.lv




