STIKLA SKIEDRAS NOZARES GENERALVIENOSANAS/
GLASS FIBRE INDUSTRY GENERAL AGREEMENT

Valmiera, 2019.gada 17.decembrt

VALMIERAS STIKLA SKIEDRA AS, registracijas Nr.40003031676, juridiska adrese Cempu
iela 13, Valmiera, LV-4201, Latvija, kuru uz Statitu pamata parstav tas Valdes
priekSsedetajs Stefans Jugels (Stefan Jugel), valdes loceklis Girts Véveris,

ka Darba devéju parstavji, kuri darbojas stikla 3kiedras nozaré Latvijas Republika,
saskana ar nozares NACE kodu 23.14 (“stikla Skiedras razo$ana”) un, kuru precu
apgrozijums vai pakalpojumu apjoms atbilst Darba likuma 18. panta ceturtds dalas
prasibam, no vienas puses,

Latvijas Industridlo nozaru arodbiedriba, registracijas Nr. 40008045973, juridiska
adrese: Bruninieku iela 29/31, Riga, LV-1001, Latvija (turpmak - Arodbiedriba), kas ietilpst
apvieniba, kura apvieno vislielako stradajoSo skaitu valsti (Latvijas Brivo arodbiedribu
savieniba), kuru uz Statdtu pamata parstav tas Valdes priekSsédétdja Rita Pfeifere, un,
kura atbilst Darba Likuma 18. panta otras dalas prasibam,

ka Darba neéméju parstavi, kuri nodarbinati stikla Skiedras nozaré Latvijas Republika, no
otras puses, un abi kopa - Puses,

noslédz nozares kopligumu — GeneralvienoSanos:

GeneralvienoSanas mérkis

1. Sis GeneralvienoSanas mérkis ir veicinat abpuséju sadarbibu sociala dialoga attistiba
darba tiesibu, darba aizsardzibas, darba produktivitates, labvéligas socialas vides
radiSand nozaré nodarbinatajiem darba néméjiem un attistit ilgtsp&jigas un
konkurétspéjigas stikla Skiedras nozares izaugsmi un nozares uznéméjdarbibas vides
sakartoSanu.

Generalvieno$anas tvérums

2. 81 GeneralvienoSanas ir saistoSa visiem darba devéjiem - fiziskam vai juridiskam
personam vai ari tiesibspé&jigdm personalsabiedribam, kuras uz darba liguma pamata
nodarbina vismaz vienu darbinieku, kas Latvijas Republikas teritorija veic saimniecisko
darbibu stikla Skiedras nozaré un ST GeneralvienoSanas attiecas uz tiem darbiniekiem
(turpmak — stikla Skiedras nozaré nodarbinatie), kurus Latvijas Republikas teritorija
nodarbina $aja punktd minétie darba devéji.

Visparigie noteikumi
3. Parakstot 8o GeneralvienoSanos:

3.1. Puses atzist socialo dialogu ka stikla Skiedras nozares attistibas,
uznémeéjdarbibas vides sakartoSanas un darbinieku intereSu aizstavibas

Valmiera, December 17, 2019

VALMIERAS STIKLA SKIEDRA AS, registration No. 40003031676, registered address Cempu
iela 13, Valmiera, LV-4201, Latvia, represented by the Chairman of the Board Stefan Jugel and
the Member of the Board Girts Véveris,

as representatives of the Employers, operating in the glass fibre industry in the Republic of
Latvia in accordance with the NACE code 23.14 (Manufacture of glass fibres) whose turnover
or amount of services complies with requirements of Section 18, Paragraph four, of the Labour
Law, on the one part,

Latvian Industrial Workers Trade Union, registration No. 40008045973, registered address
Bruninieku iela 29/31, Riga, LV-1001, Latvia (hereinafter referred to as the Trade Union), which
is a member of the confederation uniting the largest number of employees (Free Trade Union
Confederation of Latvia), represented by its Chairwoman of the Board Rita Pfeifere based on
the Articles of Association, and which complies with requirements of Section 18, paragraph
two, of the Labour Law,

as representatives of Employees employed in the glass fibre industry in the Republic of
Latvia, on the other part, both together referred to as the Parties,

sign the general agreement of the industry - the General Agreement:

Purpose of the General Agreement

1. The purpose of this General Agreement is to promote mutual collaboration in the
development of social dialogue to ensure labour rights, labour protection, labour
productivity and favourable social environment for employees and enable sustainable and
competitive growth of the glass fibre industry and regulation of the business environment.

Scope of the General Agreement

2. This General Agreement shall be binding for all employers, including individuals, legal
entities and capable partnerships, which employ at least one employee based on an
employment contract and work in the glass fibre industry in the Republic of Latvia, and this
General Agreement shall apply to those employees (hereinafter referred to as the
employees in the glass fibre industry) who are employed in the Republic of Latvia by the
employers set out in this paragraph.

General provisions
3. By signing this General Agreement:

3.1. The Parties acknowledge social dialogue as a mechanism for the
development of glass fibre industry, regulation of the business environment
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mehanismu un vienojas:

3.1.1. orientéties uz sadarbibu, godigumu, atklatibu argumentu un viedoklu
apmaina un definésana;

3.1.2. veicinat korporativas socialas atbildibas principu ievérosanu;
3.1.3. sniegt abpuséju atbalstu savstarpé&ja komunikacija un konsultacijas;

3.1.4. turpinat attistit socidlo dialogu laba ticiba, balstoties uz abpuséju
konstruktivu kompromisu un socialo partneru brivpratibas principu, ievérojot
cilvektiesibas, darba tiesibas un veselibas un vides aizsardzibas principus.

3.2. Puses vienojas abpuséji vairot nozares prestiZu un pozitivu télu ne tikai
sadarbiba ar nacionalajiem partneriem un sabiedriskajam organizacijam,
bet arT ar partneriem Eiropa un starptautiskaja [Tment.

Pusu sadarbibas virzieni

Puses vienojas kopigi meklét un rast risindjumus vietéja darbaspéka piesaistiSanai un
noturéSanai nozaré, paredzot abpuséjus sociali ekonomiskos atbalsta mehanismus un
turpinat darbu, virzot izmainas normativo aktu joma, kas paredz konkrétus nodok|u
atvieglojumus un/vai valsts lldzfinanséjumu darba devé&jam par:

4.1. transporta izmaksu daléjai segSanu nogadajot darbiniekus uz darbu un
no darba un, péc normativo aktu grozijumu pienem3anas, attiecigi
noslégt papildus vienoSanos;

4.2. darba apgérba un apavu, individudlo aizsardzibas ldzeklu, medicinas
paliglidzeklu (muguras ortozu, dazadu locttavu stiprindjumu u.c), un ar
darba apgérba uzturéSanu (mazgasSanu) saistito izdevumu daléju
segSanu darba devéjiem un, p&c normativo aktu grozijumu pienemsanas,
attiecigi noslégt papildus vienoSanos;

4.3. nozaré stradajoSo atbilstoSu izglitibas un kvalifikacijas lTmena ieguvi,
t.sk.:

4.3.1. iepazities ar pieredzi Prasmju fondu veidoSana, noslédzot atseviSku
vienoSanos, ieguldot nepiecieS§amos materialos un cilvék resursus, tadejadi
nodroSinot nozarei nepiecieSamo specialistu profesionalo izghtibu un
kvalifikacijas paaugstinajumu;

4.3.2. uzsakt dialogu par izmaindm normativo aktu joma, kas paredzétu nodoklu
atvieglojumus un/vai valsts [dzfinanséjumu, ar izglitibas iegGSanu un
profesionalas kvalifikacijas paaugstinaSanu, izveidotaja Prasmju fonda, ta
darbibas nodrosind8anai nozares vajadzibam;

4.3.3. veicinot izmainas normativajos aktos par darbinieka profesiondlo apméacibu

and protection of the interests of the employees and agree:

3.1.1. to focus on collaboration, honesty, open exchange and definition of arguments
and opinions;

3.1.2. to promote adherence to the corporate social responsibility principle;
3.1.3. to provide bilateral support in mutual communication and consultations;

3.1.4.to continue development of social dialogue in good faith based on mutual
constructive compromise and the principle of free will of the social partners
while adhering to the human rights, labour rights and environmental protection
principles.

3.2. The Parties have agreed to put their joint effort into boosting prestige and
positive image of the industry in collaboration with both national partners and
public organisations and partners in Europe and at the international level.

Party collaboration areas

The Parties have agreed to seek and find solutions together to bring and retain workforce
in the industry providing bilateral social and economic support mechanisms and to
continue work aimed at changing the legislation to provide particular tax relief and/or
government co-financing to employers for:

4.1. partial compensation for transport costs related to transportation of
employees to and from their workplaces and after the respective legislative
amendments are adopted, sign appropriate additional agreements;

4.2. partial compensation for costs related to work clothes and footwear, personal
protective equipment, medical equipment (back orthoses, various joint
support equipment, etc.) maintenance (washing) and after the respective
legislative amendments are adopted, sign appropriate additional agreements;

4.3. attaining appropriate employee education and qualification level in the
industry, including:

4.3.1. studying experience in the Skill Fund creation by signing individual agreements,
investing necessary materials and human resources thus ensuring professional
education and qualification advancement for the specialists needed in the
industry;

4.3.2. initiating a dialogue about amendments to statutory regulations that would
provide tax relief and/or government co-financing of education and qualification
advancement in the created Skill Fund to ensure its operation for the needs of
the industry;

4.3.3. facilitating amendments to statutory regulations related to professional training
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un/vai kvalifikacijas paaugstinaSanu, tostarp, paredzot izmainas Darba
likuma 96. panta 4. dalas otraja punkta par darba devéja un darbinieka
vienoSanos par darbinieka apmacibu izdevumu seg8anu, nosakot iespé&ju
vienoties visparsaisto$aja nozares kopliguma par garaku vienoSanas
terminu 8a panta izpratné nozares vajadzibam.

4.4, virzit grozijumus likuma “Par ledzivotaju iendkuma nodokli” 8. panta
piecpadsmitaja dala paredzétos maksataja ienakumus, par kuriem maksa
algas nodokli un izslédz darba devéja apmaksatos darba kopliguma
noteiktos darbinieka &dinasanas izdevumus, palielinot 8aja panta noteikto
izdevumu summu, pie nosacijuma, ja ir noslégts nozares kopligums
(GeneralvienoSanas), Darba likuma 18. panta izpratné.

4.5. veicinat izmainas normativajos aktos, kas paredz palielinat darba devéja
davindjuma summas darbiniekiem apméru ne mazak ka 50 EUR gada
un, kura netiktu aplikta ar nodokliem.

Puses demonstré kopéju poziciju Valdibai par darbaspéka emigraciju valstt un jauna
darbaspéka piesaistiSanu no treSajam valstim, ierosinot:

5.1. veicinat atraku un atvieglotaku procesu nozarei nepiecieSamo specialistu
piesaistei;

5.2. ierosinat normativo aktu grozijumus, kas paredz, ka, piesaistot arvalstu
darbaspéku, arvalstu darbinieku atalgojuma Iimenis nedrikst parsniegt
nozaré stradajosSo vietgjo darbinieku atalgojuma Iimeni.

Darba samaksa nozare

Darba samaksas jédziens, $is generalvieno$anas ietvaros, nozimé Darba likuma 59.
panta ieklauto skaidrojumu — “Darba samaksa ir darbiniekam regulari izmaksgjama
atlidziba par darbu, kura ietver darba algu un normativajos aktos, darba kopliguma vai
darba liguma noteiktas piemaksas, ka arm prémijas un jebkuru cita veida atlidzibu
saistiba ar darbu”.

Puses vienojas par 3adu stikla Skiedras nozaré stradajoSos darba némeéju minimalo
darba samaksas apméru ménesa normala darba laika ietvaros, atbilstoSi darbinieku
kvalifikacijas Tmeniem, kurus nosaka atbilstoSi Ministru kabineta noteikumiem Nr. 264
(“Noteikumi par Profesiju klasifikatoru, profesijai atbilstoSiem pamatuzdevumiem un
kvalifikacijas pamatprasibam atalgojuma lielumu pa kvalifikacijas ITmeniem”), Pielikums
Nr. 1:

7.1. augstakajam kvalifikacijas lTmenim paredzét darba samaksu, kuras
minimalais ITmenis, attieciba pret 2019. gada valsti noteikto minimalo
darba algu, ir 2,5 reizes lielaks;

7.2. vidéjam kvalifikacijas lTmenim paredzet darba samaksu, kuras minimalais
[Tmenis, attieciba pret 2019. gada valstl noteikto minimalo darba algu, ir 2

and qualification advancement of the employees, including amendments to the
Labour Law, Section 96, Paragraph four, Clause 2, concerning an agreement
between employer and employee on covering of the employee’s training costs
providing a possibility to set forth a longer term in the biding general industry
agreement for the needs of the industry as defined in this Section.

4.4. to drive amendments to the Personal Income Tax Law, Section 8, Paragraph
fifteen, related to the payer's income subject to salary taxes and exclude
employee meal costs covered under general employment contract increasing
the amount of costs under that Section, provided that the general industry
agreement (the General Agreement) has been signed as defined in the
Labour Law, Section 18.

4.5. to facilitate changes in statutory regulations to increase the non-taxable
amount of employer’s gifts to its employees to at least EUR 50 a year.

5. The Parties express their joint opinion to the Government related to labour emigration from
the country and bringing workforce from third countries proposing:

5.1. to facilitate faster and easier process for the industry to bring in necessary
specialists;

5.2. to propose amendments to statutory regulations setting forth that in case of
employment of foreign workforce remuneration to foreign employees cannot
exceed the level of remuneration to local employees working in the industry.

Labour remuneration in the industry

6. In this General Agreement, labour remuneration has the meaning defined in Section 59 of
the Labour Law: ‘Remuneration is the regular pay for work to be disbursed to an
employee, and which includes a salary and supplements specified in laws and regulations,
the collective agreement or employment contract, as well as bonuses and other kinds of
remuneration related to work’.

7. The Parties have agreed on the following minimum monthly labour remuneration for
regular working hours to the employees in the glass fibre industry based on their
qualification level determined in accordance with the Cabinet Regulations No. 264
(‘Regulations on profession classification, profession related costs and remuneration for
basic qualification requirements by levels of qualifications’), Annex 1:

7.1. to set forth labour remuneration for the highest qualification level with
minimum amount at least 2.5 times the 2019 minimum wage in the country;

7.2. to set forth labour remuneration for the medium qualification level with
minimum amount at least 2 times the 2019 minimum wage in the country;
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10.

11.

12.

13.

14.

15.

16.

reizes lielaks;

7.3. zemakajam kvalifikacijas ITmenim paredzét atalgojumu, kuras minimalais
[Tmenis, attieciba pret 2019. gada valsti noteikto minimalo darba algu, ir
20 % lielaks.

Darba samaksas gal&jais apmérs ir atkarigs no Darba likuma, uznémuma kopliguma,
Personala atalgojuma politika, darba iekS&jos kartibas noteikumos paredzétajiem
darba samaksas visparigajiem noteikumiem un ietur&umiem no darba samaksas.

GeneralvienoSanas spéka esamiba, groziSana un izbeigSana

GeneralvienoSanas stajas spéka 6 (seSu) ménesu laika péc tas publicéSanas Latvijas
Republikas oficialaja izdevuma “Latvijas Véstnesis” un ir saistoSa 3 (tris) gadus, péc
tas staSanas spéeka briza.

GeneralvienoSanas Pusém ir tiesibas, savstarpgji rakstiski vienojoties, labot, grozit,
izmaint vai papildinat 8o GeneralvienoSanos, un, 8adi labojumi, grozijumi, izmainas un
papildindjumi stajas spéka péc to publicéSanas Latvijas Republikas oficialaja laikraksta
“Latvijas Véstnesis”, saskana ar Darba likuma 18. panta ceturtas dalas nosacijumiem.

8i GeneralvienoSanas nepasliktina citas eso$as PuSu tiesibas un pienakumus, ko
nosaka Latvijas Republikas tiesibu akti.

ST Generalvieno$anas ir saistoa arT Pusu saistibu un tiesibu parnéméjiem.

ST Generalvieno$anas ir sagatavota un parakstita latvieSu un anglu valodas uz desmit
(10) lapam (piecas (5) lapas GeneralvienoSanas teksts un piecas (5) lapas Pielikums
Nr. 1), divos eksemplaros ar vienadu juridisko spéku. Katrai no Pusém ir viens no §1s
GeneralvienoSanas eksemplariem.

Visus jautdjumus, stridus un nesaskanas, kas saistitas ar $So noslégto
GeneralvienoSanos, Puses risina sarunu celd. Ja vienoSanas PuSu starpa nav
panakta, stridu izskata Latvijas Republikas tiesa.

GeneralvienoSanas izpildes nodrosinasana

Puses oficiali tiekas un kopigi apspriez visus aktudlos jautdjumus sakard ar $o
vienoSanos ne retak ka reizi gada, vai ja to pieprasa viena no Pusém:

15.1. Par 8is GeneralvienoSanas izpildes gaitu;

15.2. Par sociala dialoga attistibas gaitu (darba rezultatiem, socialo jautajumu
risindjumiem) un dialoga turpmaku veicinasanu;

Gadijumos, kad Puses pilnvarotd persona vai amatpersona savas kompetences

10.

11.

12.

13.

14.

15.

16.

7.3. to set forth labour remuneration for the lowest qualification level with
minimum amount at least 20% higher than the 2019 minimum wage in the
country.

The final amount of labour remuneration shall depend on the Labour Law, Collective
agreement in a company, Staff remuneration policy, general labour remuneration
conditions and deductions stipulated in the internal policies.

General Agreement validity, amendment and termination

The General Agreement shall come into effect in 6 (six) months after its publication in the
official bulletin of the Republic of Latvia Latvijas Véstnesis and shall be binding for 3
(three) years from its effective date.

The parties to the General Agreement may correct, amend, change or supplement this
General Agreement upon mutual written agreement and such corrections, amendments,
changes or additions shall come into effect after their publication in the official bulletin of
the Republic of Latvia Latvijas Véstnesis in accordance with conditions of the Labour Law,
Section 18, Paragraph four.

This General Agreement does not adversely affect any other rights and obligations of the
Parties set forth in the statutory regulations of the Republic of Latvia.

This General Agreement shall be binding for any successors of rights and obligations of
the Parties.

This General Agreement is drawn up and signed in Latvian and English on ten (10) pages
(the General Agreement on five (5) pages and Annex 1 on five (5) pages) in two copies
with the same legal effect. Each Party shall have one copy of the General Agreement.

The Parties shall settle any issues, disputes or disagreements related to the signed
General Agreement through negotiations. If the Parties cannot reach an agreement, the
dispute shall be settled in court of the Republic of Latvia.

General Agreement performance guarantee

The Parties shall officially meet and discuss all current matters related to this Agreement
at least once a year or when requested by any Party:

15.1. the course of performance of this General Agreement;

15.2. social dialogue development progress (results, solutions to social issues) and
further facilitation of the dialogue);

if, within his/her competence, an authorised representative or official of any Party fails to

4



ietvaros neievéro normativo aktu prasibas, ka arT §Is GeneralvienoSanas eso$os
noteikumus, Puse nekavéjoties par Siem faktiem rakstiski informé otru Pusi.

Pusu paraksti/ Signatures of the Parties

Darba devéju parstavji/ Representatives of the Employers:
VALMIERAS STIKLA SKIEDRA AS

Valdes priekSsédétajs/ Chairman of the Board
Stefan JUGEL

Paraksts/ Signature

Valdes loceklis/ Member of the Board
Girts VEVERIS

Paraksts/ Signature

Darba néméju parstavji/ Representatives of the Employees:

Latvijas Industrialo nozaru arodbiedriba/ Latvian Industrial Workers Trade Union

Valdes priekSsédétaja/ Chairwoman of the Board
Rita PFEIFERE

Paraksts/ Signature

comply with any requirements of statutory regulations or conditions of this General
Agreement, the Party shall immediately inform the other Party of such incident in writing.



Valmiera, 2019. gada 17. Decembri

Pielikums Nr. 1

Darbinieku kvalifikacijas limeni, saskana ar stikla Skiedras nozares kopliguma -
GeneralvienoSanas 7. punkta noteikumiem

Annex 1

Valmiera, December 17, 2019

Qualification levels of employees, in accordance with
the provisions of Clause 7 of the Glass Fibre industry General Agreement

Nr.p.k. Kvalifikacijas l[imena nosaukums Profesijas klasifikatora kods No Name of qualification level Profession classification code
1 Augstakais kvalifikacijas ITmenis 1120-03 1 The highest qualification level 1120-03
2 Augstakais kvalifikacijas lTmenis 1211-03 2 The highest qualification level 1211-03
3 Augstakais kvalifikacijas Tmenis 1211-04 3 The highest qualification level 1211-04
4 Austakais kvalifikacijas lTmenis 1212-01 4 The highest qualification level 1212-01
5 Austakais kvalifikacijas [Tmenis 1221-01 5 The highest qualification level 1221-01
6 Austakais kvalifikacijas lTmenis 1221-03 6 The highest qualification level 1221-03
7 Augstakais kvalifikacijas ITmenis 1221-07 7 The highest qualification level 1221-07
8 Augstakais kvalifikacijas lTmenis 1221-08 8 The highest qualification level 1221-08
9 Augstakais kvalifikacijas ITmenis 1223-01 9 The highest qualification level 1223-01
10 Augstakais kvalifikacijas lTmenis 1223-03 10 The highest qualification level 1223-03
11 Augstakais kvalifikacijas lTmenis 1321-02 11 The highest qualification level 1321-02
12 Augstakais kvalifikacijas lTimenis 1321-03 12 The highest qualification level 1321-03
13 Augstakais kvalifikacijas Tmenis 1321-07 13 The highest qualification level 1321-07
14 Augstakais kvalifikacijas Tmenis 1324-05 14 The highest qualification level 1324-05
15 Augstakais kvalifikacijas Tmenis 1324-11 15 The highest qualification level 1324-11
16 Augstakais kvalifikacijas lTmenis 1324-38 16 The highest qualification level 1324-38
17 Augstakais kvalifikacijas Tmenis 1324-39 17 The highest qualification level 1324-39
18 Augstakais kvalifikacijas lTmenis 1330-01 18 The highest qualification level 1330-01
19 Augstakais kvalifikacijas Tmenis 1349-01 19 The highest qualification level 1349-01
20 Augstakais kvalifikacijas Tmenis 2113-18 20 The highest qualification level 2113-18




Turpingjums no iepriekséjas tabulas

Continued from previous table

21 Augstakais kvalifikacijas Tmenis 2133-01 21 The highest qualification level 2133-01
22 Augstakais kvalifikacijas Tmenis 2141-02 22 The highest qualification level 2141-02
23 Augstakais kvalifikacijas Tmenis 2141-07 23 The highest qualification level 2141-07
24 Augstakais kvalifikacijas Tmenis 2141-25 24 The highest qualification level 2141-25
25 Augstakais kvalifikacijas Tmenis 2142-31 25 The highest qualification level 2142-31
26 Augstakais kvalifikacijas Tmenis 2144-05 26 The highest qualification level 2144-05
27 Augstakais kvalifikacijas Tmenis 2144-14 27 The highest qualification level 2144-14
28 Augstakais kvalifikacijas Tmenis 2144-38 28 The highest qualification level 2144-38
29 Augstakais kvalifikacijas Tmenis 2145-01 29 The highest qualification level 2145-01
30 Augstakais kvalifikacijas Tmenis 2145-08 30 The highest qualification level 2145-08
31 Augstakais kvalifikacijas Tmenis 2149-05 31 The highest qualification level 2149-05
32 Augstakais kvalifikacijas Tmenis 2149-14 32 The highest qualification level 2149-14
33 Augstakais kvalifikacijas Tmenis 2149-15 33 The highest qualification level 2149-15
34 Augstakais kvalifikacijas Tmenis 2149-17 34 The highest qualification level 2149-17
35 Augstakais kvalifikacijas Tmenis 2151-01 35 The highest qualification level 2151-01
36 Augstakais kvalifikacijas Tmenis 2152-01 36 The highest qualification level 2152-01
37 Augstakais kvalifikacijas Tmenis 2263-01 37 The highest qualification level 2263-01
38 Augstakais kvalifikacijas Tmenis 2413-02 38 The highest qualification level 2413-02
39 Augstakais kvalifikacijas Tmenis 2413-07 39 The highest qualification level 2413-07
40 Augstakais kvalifikacijas Tmenis 2421-01 40 The highest qualification level 2421-01
41 Augstakais kvalifikacijas Tmenis 2422-01 41 The highest qualification level 2422-01
42 Augstakais kvalifikacijas Tmenis 2423-03 42 The highest qualification level 2423-03
43 Augstakais kvalifikacijas lTmenis 2423-14 43 The highest qualification level 2423-14
44 Augstakais kvalifikacijas lTmenis 2619-01 44 The highest qualification level 2619-01
45 Augstakais kvalifikacijas lTmenis 3115-37 45 The highest qualification level 3115-37
46 Augstakais kvalifikacijas lTmenis 5419-01 46 The highest qualification level 5419-01




Nr.p.k. Kvalifikacijas [ilmena nosaukums Profesijas klasifikatora kods No Name of qualification level Profession classification code
1 Vidéjais kvalifikacijas lTmenis 2141-21 1 The medium qualification level 2141-21
2 Vidéjais kvalifikacijas lTmenis 2221-03 2 The medium qualification level 2221-03
3 Vidéjais kvalifikacijas ITmenis 2421-02 3 The medium qualification level 2421-02
4 Vidéjais kvalifikacijas lTmenis 2423-06 4 The medium qualification level 2423-06
5 Vidéjais kvalifikacijas lTmenis 2423-07 5 The medium qualification level 2423-07
6 Vidéjais kvalifikacijas lTmenis 2423-08 6 The medium qualification level 2423-08
7 Vidéjais kvalifikacijas lTmenis 2423-13 7 The medium qualification level 2423-13
8 Vidéjais kvalifikacijas ITmenis 2431-08 8 The medium qualification level 2431-08
9 Vidéjais kvalifikacijas ITmenis 2521-04 9 The medium qualification level 2521-04
10 Vidéjais kvalifikacijas ITmenis 2522-01 10 The medium qualification level 2522-01
11 Vidéjais kvalifikacijas Tmenis 3111-05 11 The medium qualification level 3111-05
12 Vidéjais kvalifikacijas Tmenis 3112-07 12 The medium qualification level 3112-07
13 Vidéjais kvalifikacijas lTmenis 3113-02 13 The medium qualification level 3113-02
14 Vidéjais kvalifikacijas ITmenis 3113-14 14 The medium qualification level 3113-14
15 Vidéjais kvalifikacijas Tmenis 3114-03 15 The medium qualification level 3114-03
16 Vidéjais kvalifikacijas ITmenis 3116-04 16 The medium qualification level 3116-04
17 Vidéjais kvalifikacijas ITmenis 3119-01 17 The medium qualification level 3119-01
18 Vidéjais kvalifikacijas ITmenis 3119-03 18 The medium qualification level 3119-03
19 Vidéjais kvalifikacijas Tmenis 3119-04 19 The medium qualification level 3119-04
20 Vidéjais kvalifikacijas Tmenis 3119-22 20 The medium qualification level 3119-22
21 Vidéjais kvalifikacijas ITmenis 3119-25 21 The medium qualification level 3119-25
22 Vidéjais kvalifikacijas Tmenis 3119-38 22 The medium qualification level 3119-38
23 Vidéjais kvalifikacijas ITmenis 3139-07 23 The medium qualification level 3139-07
24 Vid&jais kvalifikacijas ITmenis 3139-08 24 The medium qualification level 3139-08
25 Vidé&jais kvalifikacijas ITmenis 3141-25 25 The medium qualification level 3141-25
26 Vidéjais kvalifikacijas Tmenis 3141-29 26 The medium qualification level 3141-29
27 Vidéjais kvalifikacijas lTmenis 3313-01 27 The medium qualification level 3313-01
28 Vidgjais kvalifikacijas ITmenis 3323-01 28 The medium qualification level 3323-01
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29 Vidéjais kvalifikacijas Tmenis 3323-02 29 The medium qualification level 3323-02
30 Vidéjais kvalifikacijas Tmenis 3324-02 30 The medium qualification level 3324-02
31 Vidé€jais kvalifikacijas lTmenis 3343-23 31 The medium qualification level 3343-23
32 Vidéjais kvalifikacijas Tmenis 3343-25 32 The medium qualification level 3343-25
33 Vidéjais kvalifikacijas Tmenis 3512-04 33 The medium qualification level 3512-04
34 Vidéjais kvalifikacijas Tmenis 4132-07 34 The medium qualification level 4132-07
35 Vidéjais kvalifikacijas Tmenis 4311-03 35 The medium qualification level 4311-03
36 Vidéjais kvalifikacijas lTmenis 4313-01 36 The medium qualification level 4313-01
37 Vidéjais kvalifikacijas [Tmenis 4321-03 37 The medium qualification level 4321-03
38 Vidéjais kvalifikacijas lTmenis 4321-08 38 The medium qualification level 4321-08
39 Vidgjais kvalifikacijas ITmenis 4322-02 39 The medium qualification level 4322-02
40 Vidéjais kvalifikacijas lTmenis 4322-04 40 The medium qualification level 4322-04
41 Vidéjais kvalifikacijas lTmenis 4322-10 41 The medium qualification level 4322-10
42 Vidéjais kvalifikacijas Tmenis 4419-02 42 The medium qualification level 4419-02
43 Vidéjais kvalifikacijas lTmenis 5151-03 43 The medium qualification level 5151-03
44 Vidéjais kvalifikacijas Tmenis 7111-01 44 The medium qualification level 7111-01
45 Vidéjais kvalifikacijas Tmenis 7136-01 45 The medium qualification level 7136-01
46 Vidgjais kvalifikacijas ITmenis 7212-12 46 The medium qualification level 7212-12
47 Vidéjais kvalifikacijas Tmenis 7233-01 47 The medium qualification level 7233-01
48 Vidéjais kvalifikacijas Tmenis 7233-02 48 The medium qualification level 7233-02
49 Vidgjais kvalifikacijas ITmenis 7233-10 49 The medium qualification level 7233-10
50 Vidéjais kvalifikacijas Tmenis 7233-14 50 The medium qualification level 7233-14
51 Vidéjais kvalifikacijas Tmenis 7233-19 51 The medium qualification level 7233-19
52 Vidéjais kvalifikacijas Tmenis 7318-13 52 The medium qualification level 7318-13
53 Vidéjais kvalifikacijas Tmenis 7411-01 53 The medium qualification level 7411-01
54 Vidgjais kvalifikacijas ITmenis 7543-01 54 The medium qualification level 7543-01
55 Vidgjais kvalifikacijas ITmenis 8131-17 55 The medium qualification level 8131-17
56 Vidgjais kvalifikacijas ITmenis 8151-01 56 The medium qualification level 8151-01
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57 Vidéjais kvalifikacijas Tmenis 8151-04 57 The medium qualification level 8151-04
58 Vidéjais kvalifikacijas Tmenis 8151-05 58 The medium qualification level 8151-05
59 Vidéjais kvalifikacijas Tmenis 8151-07 59 The medium qualification level 8151-07
60 Vidéjais kvalifikacijas lTmenis 8151-11 60 The medium qualification level 8151-11
61 Vidé&jais kvalifikacijas lTmenis 8152-01 61 The medium qualification level 8152-01
62 Vidé&jais kvalifikacijas lTimenis 8154-09 62 The medium qualification level 8154-09
63 Vidéjais kvalifikacijas Tmenis 8181-05 63 The medium qualification level 8181-05
64 Vidéjais kvalifikacijas Tmenis 8183-04 64 The medium qualification level 8183-04
65 Vidéjais kvalifikacijas lTmenis 8183-08 65 The medium qualification level 8183-08
66 Vidéjais kvalifikacijas Tmenis 8211-01 66 The medium qualification level 8211-01
67 Vidéjais kvalifikacijas Tmenis 8322-01 67 The medium qualification level 8322-01
68 Vidéjais kvalifikacijas lTmenis 8344-02 68 The medium qualification level 8344-02
Nr.p.k. Kvalifikacijas l[imena nosaukums Profesijas klasifikatora kods No Name of qualification level Profession classification code
1 Zemakais kvalifikacijas lTmenis 5153-03 1 The lowest qualification level 5153-03
2 Zemakais kvalifikacijas limenis 7133-02 2 The lowest qualification level 7133-02
3 Zemakais kvalifikacijas limenis 9129-03 3 The lowest qualification level 9129-03
4 Zemakais kvalifikacijas limenis 9329-01 4 The lowest qualification level 9329-01
5 Zemakais kvalifikacijas lTmenis 9329-03 5 The lowest qualification level 9329-03
6 Zemakais kvalifikacijas lTmenis 9329-05 6 The lowest qualification level 9329-05
7 Zemakais kvalifikacijas lTmenis 9333-05 7 The lowest qualification level 9333-05
8 Zemakais kvalifikacijas limenis 9333-08 8 The lowest qualification level 9333-08
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